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completion of the course, students will understand how a computer and its de-
vices work and will have a basic understanding of various software used for
the purpose of graphic design. Prerequisite: Graphic Design 241.

315 Graphic Design1 (3)

The application of principles of graphic design and the appropriate soft-
ware programs to print media for advertising, publications, and corporate
communications. Students develop design solutions that respond appropri-
ately to stated criteria and are conceptually sound and perceptively inventive.
Prerequisite: Art 356, Graphic Design 228, 258.

316 Graphic Design II (3)

The application of the principles of graphic design and the appropriate
software programs to electronic media for advertising, corporate communica-
tions, and the web. Audio is introduced as a design element. Students design
solutions that respond appropriately to stated criteria and are conceptually
sound and perceptively inventive. Prerequisite: Graphic Design 315.

415 Graphic Design III (3)

The application of the principles of graphic design and appropriate soft-
ware programs to animation, multi-media, and interactive visuals for digital
advertising. Students learn the relationships between traditional cell anima-
tion and computer animation and develop technical skills to integrate all me-
dia and create animation. Prerequisite: Graphic Design 316.

416 Graphic Design IV (3)

An advanced studio course wherein students use their knowledge of the
principles of graphic design, their skills for critical thinking and problem solv-
ing, and their knowledge of technology to design corporate identities and ad-
vertising campaigns. Students produce an advanced project from the initial
planning stages to final output. Prerequisite: Graphic Design 415.

496 Senior Seminar in Graphic Design (3)

With the guidance of a faculty member, students will develop an extensive
portfolio which will demonstrate the knowledge and skills expected upon
completion of the major. Satisfactory completion of this portfolio will demon-
strate a solid understanding of the major, as well as the confidence and skills
to work with existing and emerging aspects of the professional field, to be cre-
ative artisans and problem solvers, and to accomplish visual communication
effectively. Prerequisite: Senior standing, and permission.
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105,106 History of Civilization L, II (3) (3)

An analysis of the development of civilization in Europe and elsewhere.
Particular attention will be paid to the evolution of a modern mind set. This
course focuses on the theme of how human perceptions changed over
time—a key component of the very notion of “civilization.” As a result of
these courses, students will gain an understanding of Western and
non-Western heritages in terms of their origins, development, values, and dis-
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tinctive qualities. Students will also gain an understanding of the nature of so-
cial, political, economic, and psychological forces and how they affect us. First
term: 1300-1815; Second term: 1815 to the present.

205,206 History of the United States I, I (3) (3)
Investigation and analysis of the American colonial and national experi-

ence with emphasis on intellectual and institutional factors. First term ends
1877.

301 Women in History (3)
An analysis of the role and evolving status of women within Western cul-
ture in modern history (19th and 20th centuries).

305 Recent History of the United States (3)
An in-depth analysis of selected 20th century personalities, problems, and

trends significant in the shaping of the current domestic and foreign contexts
of American life.

314 History of the Vietnam War and the 1960s (3)

A course designed to provide an overview of the Vietnam War as well as
the social, political and cultural context of the 1960s. Effects of the Vietnam
War and the 1960s on U.S. culture and politics today are also emphasized.
This course fulfills the Cultural Perspectives requirement of the Doane Plan.
(Cross-referenced with International Studies 314.)

321 American Race Relations (3)

An examination of the interaction of Asian, European, and African cul-
tures in North America from colonial times to the present. Areas of emphasis
include colonial Indian relations, the rise and fall of slavery, Asian immigra-
tion, the civil rights movement, and modern issues of assimilation, separatism,
and nativism.

324 Colonial America and the Revolution (3)

An intermediate-level survey of the social, economic, intellectual, and po-
litical development of the North American colonies from the Age of Explora-
tion to the ratification of the U.S. Constitution. Prerequisite: History 205 or
equivalent.
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221 Human Potential and Growth (3)

A course exploring underlying theories, current research and knowledge
in the area of cognitive skills training. Its goal is to help students understand
the processes of thinking and the potential for effective learning.

232 Case Planning and Management (3)

Specific to alcohol/drug abuse and other addictions, students are taught to
1) develop, coordinate, and prioritize client treatment goals, 2) develop and
utilize the written client record for case assessment, planning, and manage-
ment, 3) work with other agencies, resources, and services, and 4) appreciate
the rules of confidentiality of client information and records. Prerequisite: Psy-
chology 219 or permission.



